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Abstract:

Introduction: Highereducation plays a crucial role in the developmentand progress of a country. The refinement
and effective implementation of the legal environment directly influence the quality and accessibility of the sector.
The purpose of higher education is to contribute to social and economic development, to advance
innovative ideas, research, and creativity, and to prepare ethical citizens capable of working and living in
multicultural environments. Since the enactment of the Law on Education, Mongolia has amended it more
than 20 times. Due to global trends in educational development, changes in teaching methods, content, and
learning environments, as well as increased learning opportunities through information and communication
technologies, there is a growing societal demand to provide quality education that meets the needs and interests
of citizens. Therefore, it is essential to continuously improve and refine the legal and policy environment.
Studying the legal framework of higher education institutions is a fundamental step
toward enhancing the sector’'s development and quality. Evaluating how laws are
implemented helps improve the effectiveness of legal regulations and policy enforcement.
A job description is an official document that defines the functions of a specific position and certifies the
required education, profession, qualifications, experience, and skills of the employee carrying out those
duties. In today’s society, the operations of any organization especially educational institutions must be
organized within the legal framework and based on internal rules, regulations, and job descriptions. The
implementation and compliance of these documents have a direct impact on organizational performance.
As there is a need to assess the legal basis and consistency of the regulations, rules, and job descriptions
at the Mongolian University of Pharmaceutical Sciences (MUPS), this study is grounded in identifying the
current situation and improving legal frameworks accordingly.

Materials and Methods: A total of 250 internal legal documents of MUPS were reviewed using the Compli-
ance Matrix method. Data were processed and analyzed using Microsoft Excel and SPSS version 23. Statis-
tical significance was considered at p<0.05.

Conclusion: While the legal compliance of MUPS’s internal regulations and job descriptions is at a moderate
level, several documents need to be revised and aligned with current legal reforms. It is also essential to
promptly develop missing job descriptions in accordance with relevant standards
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CydanzaaHel yndscnan: 9pX 3yIH OpYHbl GOMOBCPOHTrYit Gaigan, yp

Nosn 6onoscpornbiH - canbap Ync OpHbl  AYHT3M X3P3NKUNT Hb TyxalH canbapbiH YaHap,
XODKUIN A3BLUUMA YyXan Hemee y3yynasr, Xyyrnb  XYPT33aMxuz Lwyya Heneemnx banaar.’
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[330 6GONOBCPOMbIH 30pPUNTO Hb  HUNIAM,
30UMH 3aCrMH XeNKUIA XyBb HAM3p opyynax,
AS3BLUMMATAT LWKMHO caHaa, cydanraa, MHHOBaUbIr
XOPKYYIax, ByTaan4asp axurnax, ofioH COEnbliH
OpPYMHA aXunnax, ambapax 4vagsapTtan, €c
CypTaxyyHTam wupraHuvnmr 6anTraxag opwaor.?
MoHron Ync bBonoBcposibiH Tyxan Xyynunr
BGaTancHaac XonLL eHeeLPUIAT XYPTANX XyrauaaHs,
20 rapyn ypaa HOMaNT eepunent opyynaag
GanHa. BonoBcponblH XenkNUUH rmoban yur
XaHgnara, OOnxXun JaxvHaa cyprantbiH apra,
aryynra, cypanuax OpYHbl eep4ynent, M3433ran
XapuruaaHbl TEXHOMOrMrUH TycnamKTtam cypax
BGoONOMX 3pC HIMAITAC3IH 33Par LUMHI Hexuerna
HUNLIC3H

UPragunH  X3paruyas,

YaHapTa/ OONOBCPONT 339MLUYYMNSX HUNTMUIAH

COHMpXong

X3paryada, waapgnarbir xapransaH Xyynb, 3px
3yin, 604N0rbIH OPYHOO TacpanTrym camkpyynax,
BGonoscpoHry 6onrox waapanara 6anHa.

[aag 6onoBcponbiH GanryynnarbiH apx 3yWH
OPYHbIr CcyAnax Hb canbapblH Xenkun, YaHapbIr
camxpyynax YHACSH anxam 6ongor. XyynuinH
X3PANKUNT X3IPX3H siBargax Ganraar AYyrHaX Hb
3pX 3YWH 30XMUyynanT, 604510rbiH XaP3aNKUITUIAT
Yp awwurran 6onroxoa TycanHa.?

AnbaH TywaanbiH TOOOPXOWNONT Hb TyXawH
an6aH TyLaanblH YT YYPaT, TYYHUIAT X3aP3ANKYYIIax
anbaH xaarymg TaBurgax 60oroBCpPO, MIPraXunl,
Maprawun, Typwnara, yp YaaBapblH  Tycram
Waapagnarsir 6aranraaxyyrncaH 6apumt éuurnir
X3IHA.

©OHeerniH Hunramg anveaa OGavryynnara,
anaHrysa  6onoBcponbiH - GanryynnaryyabiH
YN axwunnaraa Hb XyynuiH XYyp33HA 30XMOH
Gavryynargax, OOTOO4 >Xypam, AypaMm, anbaH
TywlaanblH TOAOPXOWNONTO4 CyypwuncaH ©anx
Waapgnaratan. 9arasp GapymT  GuUuUryyauinH
XOPAPKUMT, HUALUAN Hb OGauryynnarbiH - yun
axunnaraaHg wyyn Henee y3yyngar.®

A3WYNC-uitH  aypam,  xypawm,
TywaanblH  TOOOPXOWSONTYYAbIH  3pX  3YMWH
YHA3CNAM, HUALWAT YHIN3X Waapanara Tynrapy

anbaH

Gaviraa Tynyrcyaanraa Hb 60aut Hexuen 6ananbir

TOOOPXOWSOH, 3pX 3yWH ©onoBcpyynanTbir
camkpyynax Hb GugHuM cyganraaHbl YHO4ICMAN

OOJICOH.

3opuneo:
O3LUYUNC-g mepaeH xapankyyimk 6yn oypam,
Xypam, anbaH TywaanblH TO4OPXOWNONTbIH

GonoBcpyynanTbiH HANLIUIAH TYBLUMHT YH3M3X

3opunm:
e [lypoM, XXYPMbIH 3pX 3YWH YHASICNANUIAT
TOITOOX, AnbaH TylaansiH

TOAOPXONNONTbIH GonoscpyynanTbiH

HUMLWUIAH TYBLUWHT YHIMI3X

Mamepuan apea 3yi:

CypanraaHg 93WUYUC-unn 250 3px 3yuH
GapumT xonoorgox
Xypmyyabir Compliance matrix apraap LWUMHXWITXK,

Onuur  GonoH XyYyrnb,
erergnuir Microsoft Excel, SPSS 23 nporpam
awwmrnan 6onoecpyyncaH (p<0.05 yen cratucTuk

a4y XxonborgonTom rax y3CaH).

Yp OyH:
AnbaH
oonoscpyynanteir TepuiH anbaHbl 36BNenniH
2019 oHbl 1 capbiH 11 egpuniH 03 agyraap

TywaanuiH TOAOPXOMNONThIH

Tortoonoop GatnargcaH anGaH  TywaarnbiH

TOQOPXONNONTBHIH -~ GonoBCPYyNanTbir  Lanrax

xyygac’ AepeBayrasp
XaBcpant, 9px 3yWH Huunuir BonoscponbiH

"XaHanTbIH oonox

slaMHaac ©OaTtnarocaH AO334  ©0noBCpOnbIH
Ganryynnarag 3aaBan xapankyynax 20 Gapumt
OvurmnH 941 wanryyp y3yynanTtasp YHINaxag
HUIT 6apnMT GUYrNinH 62.8% Hb OYPSH HUINLICSH,
2.6% Hb BypaH 6yc, 1.8% Hb WMHIYNAH BaTnax
waapanaratan, 1.1%
XypmyyQ,
Laapanararam

WMH33p BGartnax aypam
31.7%-0 HOManNT 3aanT opyynax
banHa. AnbaH TywaanblH
TogopxovnonTtblH 30% Hb GonoBcpyynargaarymn,
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70% Hb Waapanara xaHracaH 6arHa. HunT apx
3YMH HUAUAUIAH TyBWWUH 70% GarHa.
Xanuamx:

CypanraaHbl axun Hb GanryynnarbiH HyyuTam

xonbooTonroop  xapbuyyncaH  cyganraaHbl
BonowmxumirxsasraapnacaH xaguid, 93LLYUNC-uiH
GapuMT BUYUTMINH 3pPX 3YNH HUIALAM, BYTaL, 30XMOH
GanryynanTbIr  YHIM3X34 YUIMAC3H OHOBYTON
XaHgnarbir - awwmrnacaH 6GosHo.
YP AYHreaCc xapaxag,
TOOOPXOMNONT 6ONOH JOTOOA AYPAM, XKYPMYYAbIH

70% Hb 3px 3yWH Waapgnarag 6ypaH HUMLCAH,

CynanraaHsbl

anbaH TywaanblH

xapuH 30% Hb HAMaNT 3aanT, 3acBap LaapAacaH
fanHa. YyH33C ragHa cyganraaHj xampargcad
30 anbaH TywaanbiH TogopxonnontbiH 30% Hb
ort 6Gonoscpyynargaaryn 6GawncaH Hb GapumT
OnurunH 6onoscpyynanT, 3acarnarbiH TOrTonLo0
cakpyynax 3aunwryi waapgnaratanr Xxapyynx
GaviHa.

Opx 3ynH HuALNMAH  70%-MAH  y3yynant
Hb 0930 6GonoBcponbliH  Ganryynnaryyaag
XWUWIAC3H WXXWUMN TOPNUWH cyfanraaHbl Yp AYHTaN
Xapbluyynaxag owponuoo 6anHa. Tyxawn6an,
TyBwuHGaatap (2023) HapbiH xmiicaH Compliance
matrix-minH cyganraaraap vx 4334 CypryynuyabiH
6apuMT GUUrMiiH HMKLAnN 65—75% GanHa xamMasH
TanWnarHacaH Hb GMOHUN cypanraaHbl yp LYHT
Gatamk OanHa* QHaXyy yp AYH Hb OGapumT
OMYTMNH  XAHaNT, LWWWMHIYN3MUWH  TOrTosnuoor
TOITMOJT camXpyynax Liaapanaratanr xapyyrk
GaiHa

AnbaH
©onoBcpyynanTbiH

TywlaarblH TOD,OpXOVIJ'IOJ'ITbIH

TYBWMHI  XapbLyyncaH
cynanraang (KaprancamxaH, 2022; Batmenx,
2021) TaHXxMM 6onoH anbanbl TyBWMHA 80—-90%
GonoBcpyyncaH XAaM33H AypAacaH Hb MaHan
cynanraaHbl 70%-Tan OMpONUOO Y3YYynanTTan
Banraaxaguny6ypaH 60noBCpyynanT XMNIA33rym
VIIACOH X3CMUAM  camxpyynax Llaapgnaratamr
OHLIONCOH 6ariHa.>®

OnoH yNCbIH XULW33H33C aB4 y3Ban, Joshua

Kaplan, Barbara Lee (2019) HapbH “Using
Regulatory Policy Incentives to Facilitate
University = Compliance” cymanraaHg  ux

cypryynuygan AypaM, Xypmaa TOLOPXOW, 3pX
3yMa HUMLYYNaH OonoBcpyynax Hb HUALSWAT
HOMArgQyynasr Tanaap OHUOMCcoH OGampar’ Yr
cypanraaHbl OYrHanT Hb GugHWIA cyganraaHaac
WII3PC3IH XYYIb TOFTOOMXK ©60MoH anbaH TyLuaarnbiH
Tanyyabir
LUMH3YN3H OonoBcpyynax waapanaratan racaH

TOLOPXOMNONTLIH 3epUnnTan
OYrHaNTTanM ysangax 6anHa.

MeH 2021 oHpg xwunrocaH FHSU Scholars
Repository — Fort Hays State University-uitH
«Regulatory Compliance in Higher Education»
cyAanraa Hb UX CypryynuinH Xynaax yypar, 30XMOH
GanryynanTtblH 3pCAarn, 3pX 3yWH xapwuyLunara,
HAALUNWAH  TYBLUMH  33P3rT  AYH  LUMHXWUT3
XuncaH. CyganraaHbl OYTHANT Hb XYHUI HOBLMIAH
yavpgnara, anbaH TywaanbiH TOOOPXOWNONThbIr
TOLOPXOM BONroX, Xyyrb TOrTOOMXUA HUALYYIISH
60onoBCPOHry 60Mrox Hb 30XMOH BanryynantbiH
TOrTBOPTOM OananbIr  xaHraxag Jyxan ad
xonborgonTonr xapyyncaH.®

Wimg maHan cyganraaraap UnapcaH 3epunn,
poronpgon, 6ypaH 6yc Gampan Hb JA3WYUC-g
potooad GapumT GuurMiiH ©GonoBcpyynanT, 3px
3YWH HUWLNWMAT  CUCTEMTINII3P camkpyyrax
Waapanaratan ragruir xapyynk 6amHa. 9H3 Hb
Luaawng cypryynuinH sacarnarn, XyHUn HeeuuinH
©oanoro, cypranTbiH 4YaHap, TOITBOPTOW VYWN

axunnaraar 43MXuX cyypb HexLen 605ox om.

AyaHanm:

1. Opx 3yWH HUAUNWAH TYBWMWH Hb 62.8%
Oarraa Hb xonborgox Xyyrnb TOrTOOMXKYYATamn
OypaH HUMMUOX Ganraa xagun 4 2,6% OypaH
Oyc HUNMUCaH,1.8% wnHaUNaH 6atnax 3aanTtyya,
1.1%
Hb HAM3MT eepuynenT opyynax, aryynrbiH XyBbA

WKHI3p BaTtnax aypam xypmyya, 31.7%

LUIMHAYN3H 6GonoBCcpyynax, camkpyyrax, TOrTMon

XfHax wWaapgnaratan 6arnHa.  WuHaunanuir
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TOOOPXOMNCHOOpP BanryynnarbiH 3acarnarn, XyHun
HeeuulH yaupanara, cypranTbiH TOFTONLOO Uiyy
XyynbynargcaH, TOrTBOPTOM BOMroX XenKyyrax
bonomx 6ypaax GarHa.

2. CypanraaHg xampargcaH 30 anbaH
TywaanbiH TogopxonnontblH 70% Hb  30XMUX
TyBwuHA  6onoscpyynargcaH 4, 30% Hb
LWMH3YUNSH ©onoscpyynargaarym banraa
Hb XYHWA HeeuuriH ©04noro, axun yypruiH
XyBaapunanTtblH Togopxouryn Gamgan, 9pX
3yNH GapuMT OUMUrMiH GypAyYNanT XaHranTrym
Ganraatan xonb6ooToMn.
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