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Abstract: Objective To investigate the occupational delay of gratification among community healthcare workers and its
influencing factors, so as to provide insights into the sustainable development of primary healthcare personnel. Methods
The in—service community healthcare workers from 5-7 community health service centers in 9 cities (prefectures) of Gui-
zhou Province were selected using a multi-stage stratified random sampling method. Gender, age, and educational level
and other basic information were collected through questionnaire surveys. The status of occupational delay of gratifica-
tion was investigated using the Occupational Delay of Gratification Scale. Multiple linear regression model was used to
analyze the influencing factors of occupational delay of gratification. Results A total of 2 076 respondents were sur-
veyed, including 367 males (17.68%) and 1 709 females (82.32%). There were 112 respondents (5.39%) with secondary
vocational school degree or below, 872 respondents (42.00%) with junior college degree, 1 087 respondents (52.36%)
with bachelor's degree, and 5 respondents (0.24%) with master's degree or above. There were 665 respondents (32.03%)
with managerial positions. The monthly income of 1 705 respondents (82.13%) was <5 000 Yuan. The total score of oc-
cupational delay of gratification was (33.22+4.33) points, and the total average score was (2.77+0.36) points. The aver-
age scores of work delay, career delay and persistence were (2.67+0.48), (2.96+0.45) and (2.75+0.46) points, respective-
ly. Multiple linear regression analysis identified educational level (junior college, 8=0.089; bachelor's degree, 8=0.088),
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management position (not have, 8=—0.046) and monthly income (>6 000 Yuan, 8=0.085) as factors affecting occupational

delay of gratification (all P<0.05). Conclusion The community healthcare workers with an education below secondary vo-

cational school, no management position and lower income have relatively lower level of occupational delay of gratification.

Keywords: community healthcare worker; occupational delay of gratification; influencing factor
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Table 2 Multiple linear regression analysis of factors affecting

occupational delay of gratification among community healthcare

workers
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