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Introduction

Studies in many countries have found that the satisfaction of medical workers is closely linked to the
quality and efficiency of medical services, as well as the satisfaction of patients. Satisfied employees
will bring about satisfied clients. The satisfaction of employees remains a key factor linking the
internal management and external management of an organisation. The World Health Organization
(WHO) Global strategy on human resources on health workforce 2030 sets out the policy agenda to
ensure a workforce that is ft for purpose to attain the targets of the Sustainable Development Goals
(SDGs). Motivation of health care workers can initiate them to exert and maintain an efort towards
organizational goals. Motivation depends up on many factors, and job satisfaction is one of the most
important factors. Healthcare is a service industry where the overall service experience is important
for customer satisfaction and quality of care (even if in different extents according to the professional
at stake) and that the literature has been bringing about the pertinence of such a holistic approach,
this research was conducted within this perspective. Likewise, it is also known that there is close
correlation between the job satisfaction of health care staff and the total quality of health services.
Different groups have reported differences between the job satisfaction of doctors and that of other
health providers. Various satisfaction levels of health care workers, including general practitioners,
nurses and midwives, have been reported previously.

Materials and Methods

This study was performed at the Amgalan Maternity Hospital, Urguu Maternity Hospital and Khuree
Maternity Hospital The study involved 480 employees of above mentioned hospitals. The short
form of the Minnesota Satisfaction Questionnaire, with 20 items, was used to examine satisfaction
with professional life. The self-administered questionnaire was distributed to all people at their
workplaces. Responses of 4 (satisfied) or 5 (very satisfied) were classified as ‘satisfied’, those of 1
(very dissatisfied) or 2 (dissatisfied) as ‘dissatisfied’.
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Results

The study recruited total 480 employees consisting of 220 employees working at Urguu Maternity
Hospital, 125 employees of Khuree Maternity Hospital and 135 employees of Amgalan Maternity
Hospital. 46 administration officials, 75 doctors, 208 nurses and obstetricians, 105 caregivers and
service assistants and 46 economic employees involved it. In table, 87.1% of total employees of
maternity hospitals were female and 12.9% were male. While there had significantly difference for
gender, occupation type and worked year in this sector and workplace between 3 maternity hospitals
(p<.001), age and education level had no significantly difference between these 3 groups. The
proportion of health care staff satisfied with their work was 80.7%. The chance to tell people what
to do’ and ‘Being able to do things that do not go against my conscience’, and mostly dissatisfied
with ‘The working conditions’ and ‘My pay and the amount of work | do’. There was no significant
difference between satisfaction scores of health care staff according to age, gender, marital status, and
experience of profession. When the 20 items constituting job satisfaction were examined specifically,
the satisfaction score showed a difference related to profession. The midwives’ satisfaction score
was significantly lower than that of the others. In table 4, to assess employee’s satisfaction of each
maternal hospital: While the minimum satisfaction was assessed by employees of Urguu maternity
hospital whether salary is equal for work performance, the maximum satisfaction was assessed by
employees of Amgalan maternity hospital under scope of consistent workplace at 93.9 percent.

Conclusion: Maternity satisfy external and internal factors of employees are influenced. Maternity is

Pp. 22-27, Tables 2, References 23

different, depending on the satisfaction of other working areas of employment.

Key words: Employee satisfaction; health care staff; quality management system

YHaacnan

OnoH cyanaayng aMHINTUIAH aXUInardgblH C3Tran
XaHaMX Hb SMHINMMAH TycnamX YUNYUNradHUN
YaHap yp AYHraac ragHa YWNUnyynarymmH caTran
XaHamXKTal Hart xonbooTton 6Garpar 60mnoxbir
TOITO0X33. AMHIANMUIH LUMHIYNANA aXunnardgbiH
COTraN XaHamXK Hb 4yxan a4y xonborgonTton.
AxunnardgbiH C3Traf XaHamk  YUANYnyynardmiiH
CATraN  XaHamkug Hemneernk, 9MHanar 60omnoH
YANUNYYAarygag yycax acyyanbir LWWNOBIPIIaX ron
XYy4uH 3ynn 6ongor [1]. OH3 canbapblH axunnardung,
3pYyyn MOHAOWMH YaHapTanm Tycnamx YWnuunraar
Y3YYnaxag 4yxan yypar rynuatragar. JonxuiiH
3pyyn  MSHOWWH  OGawryynnarbiH -~ TOrTBOPTOM
XOrKnurWH  y3an  Gapumtnan 2030-g  apyyn
M3HOMWH canbapT XYHWA HeeuWuiH cTpaTerunir
XaHrax xetenbepuinr xananucaH [2]. Opyyn
M3HOUNH canbapbiH axunnardug ypam 30purtomn
Banx Hb TyxavH BanryynnarbiH 30pUrrog HANMLTIN
Oereep, C3Tranl XaHamX Hb 4yxanm XyuuH 3ynn
Oereep, 3H3 Hb ONTOH XY4YMH 3yNN33c xamaapaar [3].
Opyyn M3HOMMH canbapT axunnarygblH CaTran
XaHaMXXUWH cydanraar ron TeneB aMy OGOMoH
CyBuIardy MIpraxnasp ronfnoH asyyngar Gereepf
3H3 Hb AMHINTUIAH @XUINarygblH CITraN XaHamKUnr
rapraxag XxaHrantryi tom. [Lanxui  HURTURH
3pYYyN M3HAMWH YUMYUMra3HWIA canbapTt TyxaiH
GawryynnarbiH Oyx akunnardzblH xamapcaH CaTran

XaHaMXUMH  XaHdnarbir  xapyyncaH cyganraar
XOBOp XWWCAH Barpar 6arviHa [4]. AxnbiH 6aripHbl
TOOOPXOMIONT, Hac, XyMUC, BONOBCPOSbIH TYBLUMH,
axunnax Hexuer, XxamTpaH axunnardug, UanvH
XOrncC, aXmblH Uar 33par Hb C3TraN XaHamKramn
wyyn xonbooton Gampar. ama, apyyn M3HOUAH
canbapT axunnarygbliH axnblH GanpHbl CITran
XaHaMX YWMYUIa9HWIA YaHap XOOPOHAOO HArT
XOn06ooTON. 3MY, SMHIMTUIAH  MIPrIXKUNTHUN
CaTran xaHaMX XO0OPOHOO0O snraatam Gampar [5,
6]. ima 6ug amapxux raspyygbiH axunnardabiH
CATraN  XaHaMXWWH CyAnax Hb  T3Ar33pUNH
HAArMUAH Ganp Cyypumnr eHaepT eprex, CaTran
XaHamx Oyypaxag Heneemnex 3apum apcaant
XYYMH 3YWINCUIAT UAPYYN3H CyAnaxbilr YHOAICMNAN99
B0nrocoH tom.

3opunro

AMapXxux  raspyygblH  axunnardgbliH
XaHaMXXWNH TYBLUNHI TOOOPXOMIOX

CcaTran

3opwunrT:

Amapmmx ra3pbliH axxunnarygblH CITras XaHamMmxunn
Heneermk OyM 3apvM 3pCOANT XYYUH 3YWAMAT
UNpyynax

AMapXunX raspblH aXkunnarygbliH CITran xaHamKumr
KU MIPrIOKIMNH TOPONTIN XONOOH cyanax
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Martepuan, apra 3ym

Bbupacynanraar2019 oHbl 7-9 Ayraap capbiH XOOPOHA
aByyncaH Gereep HwuiicnanunH AmranaH, ©pree,
Xypaa rasapT axwunnax 6yn 853 axwunnarygaac
caHamcaprym TYYB3pranTUMH apraap aBcaH.
CypanraaHg ©pree amapxux raspbiH 220,
Xypaa amapxux raspbiH 125, AMranaH amapxmx
raspbliH 135, HUIAT 480 axunnarymg xampargnaa.
AxunnardgblH C3Tran XaHaMXWWH cyganraaHbl
TYYBPUAH X3MXK33HMA angaar nxaad 0.25 xyBb,
UTraX TyBWWHT 95 Oanxaap TOOLICOH. ©Opree
amapxux raspblH 220, Xypasa amapXux raspbiH
125, AmranaH amapxmx raspbiH 135, HUUT 480
axunnarcapir cyganraanf xampyyrncaH. YyHa3c
3axypraaHbl axurn apxangar 46, amy 75, cysunary,
ax Bapurd 208, acpary, YWNYUIra3HUA axunTaH
105, ax axymH 46 axwunnarcag xampargcaH.
MwHHecaTornnH 20 aCyyMXUIH apraap
axunnarygblH C3Tran XaHaMmxuir cygancaH. Tyc
acyyMXuir axnblH 6aripaH 43sp Hb aBcaH bereep
5-6ypaH caHan Har 6ariHa, 4-caHan Har GaliHa,
3-3apuMM 3yWNTaM Hb caHan Har GanHa, 2- mal
Oara caHan HuImk 6ariHa, 1-orT caHan HUNNaxXrym
OarHa racaH JlvkepTuiiH 1-5 XypTanx OHooroop
YHarHa. KpoHbaxblH anbda koadduumneHt a=0.90
rapcaH Hb TYyC acCyyMXWWH YH3H 3eB Oampantan
HUILX GarHa. AxunnardgbliH CaOTran XaHaMXunH
cyganraaHbl TYYBPUAH X3MKI3HWA angaar nxnad
0.25 xyBb, UTrax TyBWUHr 95 Balixaap TOOLCOH.
Opree amapxux raspbliH 220, Xypas amapxunx
raspbiH 125, AmranaH amapxux raspbiH 135,
HUIT 480 axunnarcablr cyganraaHg xampyyrcaH.
YYH33C 3axupraaHbl axun apxangar 46, amy 75,
cyBunary, ax 6apury 208, acpary, yNIYMArasHUN

axuntaH 105, ax axynH 46 axwunnarcag
xampargcaH. MwuHHecatoruiH 20 acyyMXuiiH
apraap  axunnarygblH  C3TIAM  XaHaMXUAr

cypancaH. Tyc acyyMXUIAr axrblH 6arpaH 433p Hb
aBcaH bereep 5-0ypaH caHan Har 6aliHa, 4-caHan
Har GaviHa, 3-3apuvM 3yNNTAN Hb caHan Har GawHa,
2- maw 6Gara caHan HuimK 6amnHa, 1-ort caHan
HUINAXryn GamHa racaH JlmkepTuiiH 1-5 XypTanx
OHOOrOOp YH3IJHI.

CypanraaHbl éc 3yn

Cypanraanbl apra apradnanaa ALIYYUC-niaH
CypanraaHbl éC 3yiH XOpooroop xananuyynx, 2019
OHbl 6 ayraap capblH 21-HUIA e4puUIH Xypriaap éc
3YIMH 36BLUG6PeI aBCHbl fapaa XK rYNUSTIICaH.
CypanraaHg xampyynaxblH 6MHE amapXuX ra3pbiH
9MY, OMHINMMAH  aXunyua, YWNunyynardygasc
cydanraaHbl 30punro, ad xonborgon, awuurtan
©ONOH 3pcAaNTan Tar, HyyubIlr YaH4naH xagranax
Tanaap M3AJ3MAN ery, TaHWyrncaH 3eBLueepern
aBcaH.
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Yp AYHrMMAH cTaTUCTUK OonoBcpyynant

AMapXux  raspblH  YANUAYYN3rYMmH  GOnoH
aXUNyablH CITran xaHamx OonoH GanryynnarbiH
YaZaMXuUIr  YHIMNC3H  cyganraaHbl  ereranuir
Microsoft Office Excel nporpammpg Kogomx,
anpaar wwanracHbl gapaa yp AYHIMAH CTaTUCTUK
oonoscpyynanteir  “SPSS-23.0"  ‘mporpammbir
awmrnaH rynmuaTracaH. Tyc nporpammaap yp
OYHTMAH OyHOaX, XyBb OOMOH TOOH y3yyranTasp
TOOLIOX, CcyganraaHbel M3433r OonoBcpyyncaH
KapTblH garyy ©ynar 60nroH xyBaax, 4ECKPUNTUB
0a xaMaapnblH LUMHXWUIIId XWX, cyganraaraap
UN3PC3H eepunenTyyaniH XxaMaapnbIr TOOL0X400
Pearson-Huin koppensaunnH koedduLieHToop (r)
TooLoH, r=0 6on xonboo 6Gaixryn, r=0-0.3 6on
xon6oo cyn, r=0.31-0.7 6on xon6oo ayHa, r=0.7-
1 6on xon6oo xy4utan, r=1 6on xon6oo GypaH rax
TooucoH. P ytra 0.05-aac 6ara 6awx Toxmongong
Aanraar yHoH Maragnanrtan rax y3cCoH. Acyymx
OypuiiH ©oroH Gary acyynT Oypap AyHODKWIH
3epyyr KpoHbaxblH anbgarniH  TOooL0Ooroop
YHAncaH. KpoHbaxbiH anbdaruiiH ytra Har pyy
Jexex TycaM acyynTblH HunnNbGap HawasBapTawn
DonoxbIr MNTraH3. XyraaH 36BLUEeBpex OONOMKIyN
©60n0.5>a, xaHranTtryn 6omn 0.6>0>0.5, 3pran3satan
6on 0.7>020.6, xaHranTttan 6on 0.8>020.7, caliH
6on a>0.9020.8, maw canH 601 a>0.9 rax yHarnHa.

Yp AYH

CypanraaHg OpOMUCOH  axwunnarygbiH — Hacbir
4 ©ynar 6onroH cygnaxag: 18-25 HacHbIxaH
69(14.37%), 26-35 HacHbIXxaH AOWAN3HX Oyroy
185(38.54%), 36-45 ©GonoH 46-aac gaswWw
HacHbIxaH agun oytoy Tyc oyp 113(23.54) 6arnaa
AXunnardyablH — COTrafl  XaHaMXKWAH  YHINraar
Xapaxaj HacHaac xamaapcaH C3Trarn XaHaMmXXuiH
eepunent TeauuneH xapargaxrym +1  XxyBb
6ame. CypanraaHg xampargcaH axunnarygbliH
©onoscponbir 6 6ynar 6onroH cyanaxag: 115(24%)
Hb OypaH ayHa, 52(10.8%) Hb Tycram mapraxwun,
74(15.4%) Hb gunnom, 200(41.7%) Hb Gakanasp,
36(7.5%) Hb maructp, 3(0.6%) Hb pokTop Gams.
Amapxmx rasap axwunnardygblH 58.3 XyBb Hb
ounnom TyyHasc Oara 6GonoBcponTon OGanxag
41.7 xypTanx xyBb Hb BGakanaep 6a TyyH33C 433l
©onoBcponTon banraa Hb CTaTUCTUK ad xonboragon
(p<0.001) Oyxum GawHa. XapuH GONOBCPONbIH
TYBWMHIeep Hb y3Ban 0338 OonoBcponTon
axunnarygblH caTran xaHamx 78 xyBb 6a TyyH33C
[oow  GawvcaH. OX, HApawH 9pyyn MOHAWWH
TycnamX YRNYmnras y3yyngar amapxux raspyynbiH
axunnarcgblH 87.1 XyBb Hb aMarTan, 12.9 xyBb
Hb 3parTan Barraa Hb XYWCWUWAH XyBbA Anraatan
M6H Hac 60mnoH 60MOBCPONbIH TYBLUMH CTAaTUCTUK
ay xonborgonryn GavcaH GON axunm M3IPraxun,
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TyxanH canbapt 6a axnblH GaripaHg axunnacaH
Xun ctatuctuk ad xonborgonton (p<.001) GanHa

Table 1. Study participant’s general information
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(Table 1).

Variables Frequency (percent) P value
Gender
Male 62 (12.9) 416
Female 418 (87.1)
Age
18-25 69 (14.37) .380
26-35 185 (38.54)
36-45 113 (23.54)
46< 113 (23.54)
Educational level
Post-secondary non-tertiary education 115 (24.0) 313
Short cycle tertiary education 52 (10.8)
Diploma 74 (15.4)
Bachelor 200 (41.7)
Masters 36 (7.5)
Doctorate 3 (0.6)
Occupation
Administration officials 46 (9.5) .000
Doctor 75 (15.6)
Nurse, obstetrician 208 (43.3)
Economic officials 46 (9.5)
Care givers and service assistant 105 (21.8)
Year worked in this sector
=1 year 77 (16.0) .009
2-5 years 148 (30.8)
6-9 years 91 (19.0)
10years< 164 (34.2)
Year worked in this workplace
=1 year 118 (24.6) .001
2-5 years 160 (33.3)
6-9 years 92 (19.2)
10years< 110 (22.9)
CypanraaHbl  OyHT  HSITI3H  y3B3M  HUNAT “OnoH TepnuiH eep eep 3yin Xuhx B6ornomxk

axunnarygbiH catran xaHawk 80.7 xyBb OalicaH
b6on ©pree amapxux raspbiHx 75.4 xyBb, Xypaa
amapXux raspblHx 77.9 xyBb, AMranaH amapxux
raspolHXx 88.8 xyBbraw 6GaviHa. MuHHecaTOrMmH
acyymxuiH “Bu  TortBopTo axnblH 6anpaap
xaHrargcaH”, “bu  OycablH  Tenee  axunnax
xegenmepnex 6onowmkTon”, “XamT OnMOH AyHA
HAr MMWYYH Hb Gak Yagpar” racaH acyynrtang 90
0Ga TYyH93C 033 CITrayl XaHamkTaml, UXSBYN3H
“WwMnaBap raprantanHg  MuWHUMA - caHan  ©6opgon
Tycrarggar’, “™MMHMA  uanvH  6OMOoH  HAamMargan
Hb XWX OyM axun yypartal MWHb TOXWPCOH”,
“anbaH Tywaan axux Gonomxoop XxaHrargcaH’,

onrogor” “YoupanarbiH WMiAaBap OonoH Oycag
QXWUN YYPrUWH YHIMr33r AYrHOH LUYYX SpXTan”,
“©epUnH axrnblH TypLunara, LWWMH3 caHaaraa axung
093p33 TypLumx OONMOMXKTON” 3C3H acyynTaHg
€aTran xaHamx 75.6 xyBb 6a TyyH93c Gara XyBb
Ganpar raxas. bugHui cypanraaHg xampargcad
OpONUOrYMA TYMUITIK Oyn aXun MIPraXxvimH
anraaTtan 6arpan Hb CITIAN XaHaMXKuUA Heneernx
Oanraa Hb axwurnargcaH. Acpard 75.3 XyBb, ax
axyWMH axkunTtaH 75 xyBb, 9x 6apury, cyBunard 76.5
XyBb, 3aM4 81.4 XyBb, 3axupraaHbl anbaH xaary
83.1 xyBb balraa Hb 3axvpraa 60M0OH 3MY HapbIH
rYRNUSTIaX Oy aXun yyprasacasa unyy eHgep catran
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XaHamkTaw H6ariraa 6on Bycag MIpraXXunTHYyauinH
XyBb agun TyBLUMHA GarB. AxunnardgblH caTran
XaHaMXuinH yHanras p<0.001, r2=0.89 rapcaH Hb
XapunuaH 6ue Gues unTrax 4yageap, Xapunuad
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xamaapan eHgeptan 6ancaH. KpoHbaxbiH anbgda
koacpdpuumeHT a=0.90 rapcaH Hb TyC acCyyMXWiH
YH3H 36eB OarpanTtan Hunuax 6arHa (Table 2).

Table 2. Mean score of satisfaction health care staff according to items related satisfaction by
using the short form of the Minnesota Satisfaction Questionnaire

Maternity home

Items Mean
Urguu Khuree Amgalan

1 Being able to keep busy all the time 77.3 79.7 81.8 79.6
2  The chance to work alone on the job. 82.6 84.5 90.7 85.9
3  The chance to do different things from time to time. 67.9 71.7 87.2 75.6
4 The chance to be “somebody” in the community. 88.4 88.0 93.4 89.9
5  The way my boss handles his/her workers. 72.3 75.5 87.8 78.5
6  The competence of my supervisor in making decisions. 65.4 72.8 83.7 74.0
7 S:ri]r;%ieil():ls to do things that don’t go against my 720 73.0 85.4 76.8
8  The way my job provides for steady employment. 87.9 89.6 93.9 90.5
9  The chance to do things for other people. 88.2 89.6 93.3 90.4
10 The chance to tell people what to do. 81.5 83.2 91.6 85.5
1 ;'tl;\itlaitig:-ance to do something that makes use of my 737 755 89.9 79.7
12 The way company policies are put into practice. 74.3 78.7 91.9 81.7
13 My pay and the amount of work | do. 63.8 70.6 79.3 71.2
14 The chances for advancement on this job. 65.6 65.9 85.4 72.3
15 The freedom to use my own judgment. 67.5 741 86.6 76.0
16 The chance to try my own methods of doing the job. 68.5 71.0 90.7 76.7
17 The working conditions. 72.4 71.5 93.4 791
18 The way my co-workers get along with each other 79.0 82.7 90.0 83.9
19 The praise | get for doing a good job. 76.7 74 .4 87.0 79.4
20 The feeling of accomplishment | get from the job. 84.1 86.1 93.4 87.9

Xanuamx

CypanraaHg amapxux raspblH  axunnardgbliH
caTran xaHamx 80.7 xyBb 6anHa. VxaBunaH uanuH
HOMOAr4arn, eepunree Xenkyynax 6onomx 33parT
CaTran xaHamx 75.6 6a TyyHaac Gara, ax Gapury,
cyBunardy 600X SMH3MTUAH  M3PraXUINTIHYYA
CaTran xaHamx Gara Gawvraa Hb Bodur S [7] Hap
(2002)-bIH cygnaavablH cygancaH cyganraatam
aymwk GariHa. AxnbiH GaripaH Qaxb CaTran
xaHamx Tanaapx David H. [8] Hap (2010) -biH
cyanaayvgblH QHaTXar yncag 1916 apyyn M3HOWH
QKUNTHYYObIH AYHA XWATOC3H cydanraaHbl yp
OYH Hb XUIMK OyM axmblH YMIMaNaac xamaapy
CaTran xaHamXx eep eep bGaliHa raX OYrHIC3H Hb
MaHan cyganraaHbl axmnblH Ganp, MIpraxnasc
XamaapaH C3Tran XaHaMXWWH YHIMrad snraarym
apgun 6arncHaac 3epyyTan G6aviHa. CyganraaHsl yp
OYHIMNH HavaBapTa Gamgnbir wanrax y3axaj

KpoHbGaxblH anbda yTra Hb axunnarygblH CaTran
xaHamk 0.902 GancaH Hb GuoHUIM cypanraaHTan
aavn yp AyH rapcaH 6ariHa.

AxunnnaryablH erceH CaTran XaHaMXuiH YHIMraar
XapbuUyynaH MTrax TyBwWHr 95 aBy perpeccuiH
LUMHXWIT39 XUAXK Y33xa4 ctaHgapT xasannT 0.05,
p ytra<0.001, r2=0.89 rapcaH Hb xapwunuaH 6ue
OVeH3s unTrax Yageap, XapunuaH xamaapan
eHOepTan OawncaH. HuNT amapxux raspyyabiH
axunnarygblH caTran xaHamx 77.9 xyBb baricaH
bon Opree amapxux raspblHx 75.4 xyBb, Xypaa
amMapxux raspblHx 77.9 xyBb, AMranaH amapxux
raspbiHx 88.8 xyBbTam GawicaH Hb AMEpPUKUIH
HargcaH YNcblH XYHUA HEOUMNH HUAraMIarasc
XWAC3H HUWT axunnarygblH COTran XaHaMXuiH
cypanraanbl AyHTon (77%-88%) wxun yTtratan
BanHa [9]. AkunnarygplH CITran XxaHaMXxung HeXeH
OnroBOp, Xapwurnuaa xaHgnara, cypranT, axun



HUATMWIH SPYYN MOHA,

M3PraXnuUH ecenTunr Aamxaar ygupagnara, 6ar
XaMT OfIHOOP aXumnmnax, arynry axrnblH Op4YMH
[10-17] 33par x5O X349H XYYUH 3YWN 3eparasp
Heneenpger 60M0OXbIr ONOH cyanaadng xapyyrcaH
Oanpgar Hb OuMOHWA cyganraaHgaa aluurnacad
MwHHecaTornMnH acyymxaap MeH axurnargcaH.

OyrHanT:

1.

AMapXmx raspblH axunnardvg Hb  axun
M3PraXunaasa YH3HY, CcoHupxonTon 6Gawngar
Y axnbiH OaWpaHg eepuilree Xenkyynax,
YadBapXKyynax uar xyrauaa, Hexuern XOMC,
LanvHrmnH 6arngan caTran XxaHamxug, cepreep
Heneesnx baviHa.

2. Amapxumx raspblH axunnarygblH  C3Tran
XaHaMXung XUk Oyl axIblH  YMIIanasc
Xxamaapy eep eep baliHa.

Tanapxan

OHAXYY cydanraar XUWUXSA [O3MXKNar Y3YYrcoH
HuiicnanuiiH ©pree, Xxypa3 amapXux raspbiH
yavMpanara, XamT OfOHA TanapxcaH CaTranag
UNIPXMNIbE.

Hom 3yn
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